OueHo4HbIE CPeaCTBa s IPOBEJICHUS aTTeCTAlHU
1o aucuunInHe «MHOCTpaHHBIN A3BIK B Ipo(deccnoHaILHOI chepe»
nJis1 o0yuarommxcst 2026 roga mocrynjieHust
1o o0pa3oBaTe/bHOI IporpaMmme
32.04.01 O0urecTBeHHOE 3IPABOOXPAHEHHE,
HanpasJieHHOCTb (mpo¢uib) OdmecTBeHHOE 31paBOOXpPaHeHHe (MarucTparypa),
¢opma o0yueHust ouHas
Ha 2026-2027 y4eOHblii rox

1. OueHounsle cpesicTBa AJis IPOBeAeHUS TeKyliero kouTpois Ha 3ausaTusax (TK), onenku camocrositensHoM paboTel oOyuatomuxcs (CP), mpoBenenus
npoMexyTouHoii arrectauu (I1A), mo3Bosstoniye npoBepuTs CHOPMUPOBAHHOCTD Y O0yUAIOUINXCS TPEAYCMOTPEHHBIX MPOTrPAMMON AUCHIUTIIIHBI

3HaHui (3) / ymenwuii (y) / naBbikoB (H) (3YH):

YK-4.1.1. 3naer NMPpUHOUIIBI KOMMYHUKaAllU1 B npo«beccnouaﬂbnoﬁ 9THKE, B TOM YHUCJ/I€ HA HHOCTPAHHOM SA3BIKE

Pesynbrarel ocBoenus Ol (komneTeHImm)

Nuaukatopel JOCTHKEHUS KOMIIETCHITUU

Pe3ynbTathl 00ydeHuUs 10 AVCIHUILTHHE

VYK-4. CniocoGeH npuMeHSITh COBPEMEHHBIE
KOMMYHHKATHBHBIC TEXHOJIOTHH,
YHCIie Ha UTHOCTPAaHHOM(BIX) sI3bIKe(axX ), IS
aKaJIeMUYEeCKOTO0 M Tpo(dhecCHOHATBHOTO

B TOM

VK-4.1. 3uaer:
VK-4.1.1.

3Haer

MIPHUHIHIIBI
KOMMYHUKAIIUN B HpO(i)GCCPIOHﬂJ'ILHOI’I
OTUKC, B TOM YHUCIIC Ha HHOCTPAHHOM

3-1. 3HaeT 0COOEHHOCTH 3ampoca U NPeAOCTABICHUS
nH(pOpMaLU HA HTHOCTPAHHOM SI3bIKE

B3aUMO/ICHCTBUS SI3BIKE
Ne Pa3nen(sr), moapasaensi(br) Tun 3ananus Conepxanue 3agaHus [TpaBuibHBII OTBET JInst Kakoro BHJa KOHTPOJIS
JMCIUILTHHBL (MOJTYJTH, npe/iHa3HAYCH
MOJYJIbHBIE €MHUIIBI), TK CP ITA
dbopmupyronuii(e) TaHHBINA
3YH
1 Monyns 1. O0iecTBeHHOE 1. Be10op Bribepure Tpu BepHBIX 1) How can a patient na na HET
3JI0POBBE U CHCTEMBI HECKOJILKHX | OTBETA M3 IIECTH. respectfully inquire
3/IpaBOOXPAHEHUS B MUDE. npaBuwibHbIX | [IpaBUIBHBIMU about the expected
OcCHOBHBIE XapaKTepHBIE OTBETOB BapHaHTaMH waiting time?
0COOEHHOCTH CUCTEMBI CMELHUAIbHOTO BOIIpOca 3) What documentation
3/IPaBOOXPAHCHHSI. SIBJISTFOTCSI CJIETYIOIIHE is required to process
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MonynbHas enuauna 1.
OO0111eCTBEHHOE 3/10POBbE KaK
Hayka. OCHOBHas
npobsiematuka. Ilyrtu pemenus
npo0JieM B cucTeme
3/1paBOOXPAHEHUs

MonynbHas enuauna 2.
CucreMsl 31paBOOXpaHEHUS B
Poccun u 3a pyoexxom.

MPEJUIOKEHUS 110
TEMaTHKE
npodecCuoHAITbHON
KOMMYHHKAITUU B paMKax
MPOOJIEMATUKH CUCTEMBI
3/IPaBOOXPAHCHHUS:

1) How can a patient
respectfully inquire about
the expected waiting
time?

2) Why the radiologist
was not available for the
consultation?

3) What documentation is
required to process the
referral under the public
health scheme?

4) Who did you
complained to about the
waiting list?

5) How many days the
hospital administration
will take to respond?

6) Which department
should the patient contact
to clarify their coverage?

the referral under the
public health scheme?
6) Which department
should the patient
contact to clarify their
coverage?




3

2. Bonpocsl ¢
Pa3BEéPHYTHIM
O0TBETOM

What process involves
identifying, assessing, and
preventing risks to patient
safety within a healthcare
organization?

risk management na HET na

YK-4.2.1. Ymeer co3q1aBaTb, B TOM YUCJI€ HA UHOCTPAHHOM SI3bIKE, IUCbMEHHBIC TEKCTHI HAYYHOI'0 " O(l)I/IIII/IaJIBHO-L[e.]'IOBOFO cTHIeH pe4yun mo

npo¢ecCHOHAIBHBIM BOIIPOCAM

Pesynbrarer ocBoenus Ol (kommeTeHIm)

I/IHI[I/IKaTopBI JOCTHIXXCHUA KOMIICTCHIIHN

P C3YyJIbTAThI O6y‘leHI/IH 10 AUCLHHUIIIINHE

VYK-4. Crioco6eH NpUMEHSITh COBpEMEHHbBIE
KOMMYHHKATHBHbIE TEXHOJOTHMHM, B TOM
YKCJIe HA NHOCTPAHHOM(BIX) sI3bIKE(aX ), Is
aKaJeMU4YeCKOro M MpodeccHoHaIBHOrO
B3aUMOJICUCTBUSA

VK-4.2. Ymeer:

VK-4.2.1. YMeeT co31aBaTh, B TOM YHCIIE
Ha HWHOCTPAHHOM SI3BIKE, MHCHbMEHHBIE
TEKCTBl HAy4yHOTO U  OQUIHAIBHO-
JIEJI0BOTO CTUIER peun 1o
npodeccHoHaTBHBIM BOIIPOCaM

y-1. VYmeer uumTath U NEPEBOAUTH  TEKCTHI
WHOCTPAaHHOM  SI3bIKE€  O(UIHUATBHO-ACIOBOTO U
HAy4YHO-MIOMYJISIPHOTO CTUJIEH peuu; OCYLIECTBIISIThH
CMBICTIOBYIO KOMIIPECCHI0O U pedepupoBaHUE C
MOCJICIYIONUM TIPE/ICTaBIeHHeM HWHGOpMAIMA B
MUCbMEHHOM (hopMmaTe

Paznen(vr), moapazaensi(bi)
JUCIUILTAHBI (MOTYIH,

Tun 3agannsa

Coneprxanue 3agaHust

[IpaBunbHBINA OTBET st kakoro BuJa KOHTPOJIS

NpCaHa3HauYCH

0COOEHHOCTH CUCTEMBI
3JIPaBOOXPAHCHHSI.

Ha aHTJIMUCKUH SI3BIK.
Munucmepcmeo
30PABOOXpAHEHUs

MOJ1yJIbHbIE €TUHUIIBI), TK CP A
dbopmupyrommii(e) JaHHbII
3YH
Monynb 1. O0mecTBeHHOE 1. YcranoBute 5) The Ministry na na HET
3JI0POBBE ¥ CHCTEMBI YcranoBuTre | TIOCIEI0BATEIIBHOCTh 4) of Health
3IPaBOOXPAHEHHUS B MUE. nocJieioBaTesl | CIIOB IIPU TIEPEBOJIE 3) presented
OCHOBHBIE XapaKTEpHBIE bHOCThH NpeIokKeHus ¢ pycckoro | 1) a new report

2) on disease
prevention
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MonynbHas enuauna 1. npeocmasuio Hogbolll
OO0111eCTBEHHOE 3/10POBbE KaK omuem o npoghunaxmuxe
Hayka. OCHOBHas 3a001e8anull.
npobnematuka. [lytu pemenus 3anuimre
npo0JieM B cucTeme COOTBETCTBYIOIIYIO
3/IpaBOOXPaHEHUS MOCJIeI0BATEILHOCTh
MonynbHas enuauna 2. nudp.
CucreMsl 31paBOOXpaHEHUS B 1) a new report
Poccuu u 3a pyoexkom. 2) on disease prevention
3) presented
4) of Health
5) The Ministry
2 2. Be1 — Menepxep o recruitment na HET na
CUTyallMOHH | IIEPCOHATY B FOPOJCKOMN
ble MOJUKIMHUKE. Bam
3a/a4uM/Keichbl | HEOOXOIMMO COCTaBUTh
opUIIMATBHBIN OTYET O
rporecce moadopa u
HaliMa HOBBIX
coTpyaHuKoB. Kak Ha
AHTJIMICKOM SI3bIKE
Ha3bIBACTCS ITOT
rporiecc?

YK-4.3.1. Brageer HaBbIKOM 3()(peKTHBHOIO y4acTusi B aKaJeMHUYEeCKHX U NPO(eCcCHOHAIBHBIX JHCKYCCHAX, B TOM YHCJI¢ HA HHOCTPAHHOM
sI3bIKe

Pesynbratel ocBoenus Ol (komnerenuu) | MHaukaTopbl TOCTHXKEHUS] KOMIIETEHIIUN Pe3ynbTarsl 00yueHus N0 AUCHUILIINHE

YK-4. Cnnocoben npumensts coBpemennslie | YK-4.3. Bnaneer: H-1. VImMeeT HaBbIK (OMBIT JEATEIHLHOCTH) BiaJeeT
KOMMYHUKaTUBHbIE TexHOJoruu, B ToM | YK-4.3.1. Bnaneer HaBBLIKOM | HAaBBIKOM  YTE€HHUS  CHEIHAJILHON  WHOS3BIYHOM
YHCIIe Ha HHOCTPAHHOM(BIX ) s3bIKe(ax), A1 | 3¢ (HEeKTUBHOTO y4acThst B | IUTEpaTypbl C LEIbI0 TOJY4YEeHUs HHPOpPMALUU U
aKaJeMUYECKOr0 U TMPO(PECCHOHAIBHOIO | aKaJeMHYEeCKMX W MNpOo(eCcCHOHATBHBIX | y4acTHs B MPO(EeCCHOHAIBHBIX JUCKYCCUIX
B3aUMOJICHCTBUS JUCKYCCUAX, B TOM  4YHUCIE€ Ha




‘ HWHOCTPaHHOM S3BIKE

Paznen(er), moapazaenbi(b)
JTUCIUIUTAHBI (MOJTYIH,

Tun 3aganusa

Coneprkanue 3a1aHus

[IpaBuibHBINA OTBET

I[J'IH KaKoro Buaa KOHTpPOJIA

npeaHa3HauYeH
MOJYJIbHBIC €IUHHMIIBI), TK Cp ITA
dbopMupyrommii(e) JaHHbII
3VH
Moayib 2. MeHeDKMEHT B 1. YcraHnoBute 1) to provide na na HET
3JIPaBOOXPaHECHHH. YcTraHoBHTE | MTOCIIEIOBATEIBLHOCTD 3) universal
MopynbsHas equHuna 3. MocJieI0BaTes | CJIOB MPU Pa3BEPHYTOM 5) coverage
YrpasieHnue bHOCTH otBete Ha Borpoc. Why 4) for
3/IpaBOOXPAHCHHUEM. does Russia use a 2) all citizens
MonynbsHas enuHuIA 4. mandatory health 6) healthcare
Opranu3anus BpeMeHH (TaiM- insurance system?
MEHE/KMEHT). 3anuimmTe
MopaynbHasa enuHULA S. COOTBETCTBYIOLLYIO
bepexnuBoe ynpapineHue B MOCIIeZI0BATEILHOCTD
3/1paBOOXPAaHEHUHU. udp.
1) to provide
2) all citizens
3) universal
4) for
5) coverage
6) healthcare
2. Bonipocwi ¢ | The financial director of hospital budget na HET na
pa3Bépuytbim | the city hospital is
OTBETOM preparing for a meeting
with the administration.
He needs to present a
document that details the
amounts of money the
hospital plans to receive
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from insurance
companies, patients, and
government subsidies, as
well as the amounts it will
spend on staff salaries,
medications, and
equipment over the next
year. What do you call the
document that lists how
much money a hospital
expects to receive and
spend during the year?

YK-5.1.1. 3naeT ncuxo10rnyeckre 0CHOBbI COUMAJIBHOI0 B3AUMO/AEHCTBHSI, HANIPABJIEHHOI0 HA pelleHUe NpodeccHOHANbHBIX 3a1a4

Pesynbrarel ocBoenus Ol (komneTeHImm)

Nuaukatopel JOCTHKEHUS KOMIIETCHITUU

Pe3ynbTathl 00ydeHus 10 AUCIUILTHHE

VK-5. CnocobeH  aHaiM3upoBarh U
YUUTBIBATh  Pa3HOOOpa3ue KyJIbTyp B
nporecce MEXKYIbTYPHOTO
B3alUMOJICUCTBHU

VK-5.1. 3uaer:

VK-5.1.1. 3Haer TICUXOJIOTUYECKUE
OCHOBBI COIIHMAJILHOI'O B3aMMOIEHCTBHS,
HaIPaBIIEHHOTO Ha pernieHue

npodeccHoHaNbHBIX 3a7a4

3-1. 3HaeT crocoObl ONTUMAILHOTO BBHIOOPA JICKCHKO-
rpaMMaTHYeCKUX CPEACTB JUIS PEIICHUs 3aaad
COILIMANILHOTO B3aUMOJICHCTBUSI B KOMMYHUKAIIHH

No Paznen(sr), moapaznenbi(bl)
JTUCIUILTAHBI (MOJTYJITH,
MOJIyJIbHBIE €TUHUIIBI),

dbopmupyronuii(e) TaHHBIN

3YH

Tun 3aganusa

Copaeprxanue 3agaHus

IIpaBUIIBHBIN OTBET

I[J'ISI KaKOIro BUJia KOHTPOJIA
MnpeaHa3HauYCH

TK CP ITA




Moayns 1. OGmiecTBeHHOE
3JI0pPOBBE U CHCTEMBI
3/IpaBOOXPAHEHHS B MHpE.
OcHOBHBIE XapaKTEpHbIE
O0COOCHHOCTH CHCTEMBI
3IpaBOOXPAHEHHUSL.
MonynbHas enuauna 1.
OO0111eCTBEHHOE 3/10POBbE KaK
Hayka. OcHOBHas
npobiiematuka. [lytu pemenus
po0JieM B CUCTEME
3/IpaBOOXpaHEHUS
MonynbHas equHuLa 2.
CucteMmsl 31paBOOXpaHEHUs B
Poccuu u 3a pybexxom.

1.
YcranoBurte
COOTBETCTBHE

Ycranosure
COOTBCTCTBUC MCIKAY
(dbpazamu nuanora u
KOMMYHHKAaTHUBHBIM
HaMepeHUe IIPU 3ampoce
uHpOpMaIUu.

Bomnpoc:

1. How much does a
standard visit to a general
practitioner cost in your
country?

2. Does the government
provide free vaccinations
for children?

3. Should the hospital
reduce its staff or cut
equipment purchases to
save money?
KommyHukaTuBHOE
HaMepeHue:

A. mosry4eHun
MOATBCPIKACHUS NI
OTpULIaHUMA (OTBGT «aa»
HIIN «HGT») HUCTUHHOCTH
coo0rraemMoit
uHpopMaluu.

b. nenenamnpaBiieHHBII
3aIpoc HCI[OCT&IOH.ICIZ,
KOHKPETHOU
uHpopMaIuu.

B. cyxenue nosus noucka
OTBCTA N0 NPCHIOKCHHBIX
BapuaHToB (A uiu b).

How much does a
standard visit to a
general practitioner
cost in your country? -
I.IeJIGHaHpaBJ'ICHHHfI
3ampoC HEAOCTAIOLLIEH,
KOHKPETHOMU
uHpOpMaLUH.

Does the government
provide free
vaccinations for
children? - mony4yenun
HOJTBEPKICHUS UIIH
OTpULIaHUs (OTBET
«a» WU «HET»)
UCTUHHOCTHU
coo0IaeMon
nH(pOpMaLINH.

Should the hospital
reduce its staff or cut
equipment purchases to
save money? -
CYKCHHC ITOJIA IMOUCKaA
OTBETA J10
PENJIOKEHHBIX
BapuanToB (A uiu b).

Ja

Ja

HCT




2. BrI roTOBHTE present perfect na HET na
CUTyauMOHH | BBICTYIUICHUE Ha
ble MEXIyHApOAHOU
3aaum/Keiichl | KOHPEPEHIIUU 0
SKOHOMHUKE

3ApaBooXpaHeHus. Bam
HEe00XO0IUMO COOOIIUTE O
TOM, YTO C Hadaisa
TEKYIIEro roja
MIPaBUTENLCTBO YXKe
BHEJIPHJIO TPU HOBBIX
MeXaHU3Ma KOHTPOJIS
3aTpaT Ha MEAUIIMHCKUE
yeiyru. Kakoe
rpaMMaTHYeCKOe BpeMs
BBI BeIOEpETE A5
TJIaroja-cKka3zyemoro,
YTOOBI TPABUIIBHO
0pOpMUTH
BBICKa3bIBaHUE?

VK-5.2.1. YMeer aieKBaTHO OOBSCHATH OCO0EHHOCTH MOBeJAeHHMS M MOTHBAIMM JIIO/AEeHl Pa3IuYHOI0 COLMAJIBHOIO M KYJIbTYPHOIO
NMPOUCXOKACHHUA B IpoLecce B3aUMONCHCTBUS ¢ HUMH, ONMPAsCh HA 3HAHHUS NPHYUH NOSIBJICHUS CONMAJBHBIX 00bIYaeB M Pa3H4YUH B
MOBEACHUH JIIOAEH

Pesynbrarel ocBoenus Ol (komnerennuu) | MHauKaTopbl TOCTUKEHUS] KOMIIETEHIIUN Pe3ynbTarsl 00yyeHus N0 AUCHUILIINHE
VYK-5. Cnocoben anammsupoBatb U | YK-5.2. Vmeer: y-1.  VYmMmeer pasznuuaTh S3bIKOBBIE  CpEJNICTBA,
YUUTHIBaTh pa3zHooOpasue KynbTyp B | YK-5.2.1. YMeeT anekBaTHO OOBSCHATH | MapKUpPYIOUIME  COLMAIbHOE M KYJIBTYpHOE
IIpOIECCE MEXKYJIBTYPHOTO | OCOOGHHOCTH IOBEIEHUS U MOTHBAIlUHM | MIPOUCXOKIACHUE YEIOBEKa
B3aUMOJICUCTBUS JIOEA Pa3IUyHOrO COLHMAIBHOIO U

KYJIbTYPHOTO IIPOUCXOXKACHHUS B

MpoLEecce B3aUMOJICUCTBUS C HUMH,

ONMPAsICh HA 3HAHUS NIPUYHH MOSBICHUS
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COIIMAIBPHBIX OOBIYAEB MW pa3IMYuil B
HOBEJICHUH JIIOJIEN

No Paznen(er), moapazaenbi(b) Tun 3ananust Coneprkanue 3aJlanus [IpaBuibHBINA OTBET Jnst kakoro BUJa KOHTPOJIS
JTUCHUTITUHBI (MOAYJTIH, IpeHa3HaYeH
MOJYJIbHBIC €IUHHMIIBI), TK Cp ITA

dbopMupyrommii(e) JaHHbII
3VH
Monynsb 3. UenoBeueckue 1. YcranoBure Otnen xkaapoB na na HET
pecypchbl B 3[paBOOXPaHEHHH. YcranoBure COOTBETCTBUE MEXIY MIPOBOUT
MonynbHas equHuia 6. COOTBETCTBHE | CMBICIIOM MPEUIOKEHUSI U | cOOEceI0BaHus C
YrpaBieHue 4enoBeYECKUMU (dbopMmoii ckazyemoro ass HOBBIMU
pecypcamu B 3ApaBOOXPAHEHHUU. repeBojia BHICKA3bIBAHUS | COTPYAHUKAMHU

MopynbHas equHULA 7.
[TpoGuiembl ynpasieHus
YeJIOBEUECKUMH pecypcamu B
31paBOOXPAHECHUHU.

Ha aHTJIMUCKUM SI3BIK.
[Ipennoxenus:

1. Otnen kagpoB
MIPOBOJUT COOECEIOBAHMS
C HOBBIMH COTPYAHHKAMU
KaXJIyI0 HEJEIIO.

2. Ceiltyac oTaen KagpoB
MIPOBOJUT cobeceIoBaHKE
C KaHAUJATOM Ha
JIOJPKHOCTH TJIaBHOTO
Bpaua.

3. Ha sToii Henele oTen
KaJIpOB YK€ MPOBEN
cobecemoBaHUs C TPEMS
KaHIUJaTaMH.
Ckazyembie:

A. is conducting
interviews (Present
Continuous)

KaXIYIO HEJEIIO -
conducts interviews
(Present Simple)

Ceiiuac oTzen KaJapos
MPOBOOUT
cobeceroBaHUE C
KaHIu1aTOM Ha
JOJIZKHOCTB I''TaBHOI'O
Bpaya. - is conducting
interviews (Present
Continuous)

Ha sroii Henene otaen
KaJIpOB YK€ MIPOBEI
cobecenoBaHus C
TpeMsi KaH/IUIaTaMH.

- has already conducted
interviews (Present
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b. has already conducted Perfect)
interviews (Present
Perfect)
B. conducts interviews
(Present Simple)

2. Bonipocwi ¢ | At a regional hospital, the | passutue nepconana na hit:} HET
pa3BépHyTBIM | human resources manager
0TBETOM prepares the annual

training and career-
planning program for
nurses and doctors. The
hospital administration
asks the manager to
propose initiatives that
will improve staff skills,
reduce turnover, and
support leadership
growth. What will be the
name of one of the
sections of their
proposals?

YK-5.3.1. Baageer HaBbIKaMH IPE001eHHI KOMMYHHKATHBHBIX, 00pa30BaTeJbHBIX, ITHHYECKUX, KOH(ECCHOHATBbHBIX U IPYIUX 0apbepoB B
npouecce MeKKyJIbTYPHOI0 B3aUMO/eHCTBUSA

Pesynbrarer ocBoenus Ol (kommerenmn) | MHIUKAaTOPHI TOCTHIKEHUS] KOMITICTCHIIUN Pe3ynbTathl 00ydeHus 0 AVCIUILTHHE
VYK-5. Cnocobern amanusupoBatb u | YK-5.3. Bnaneer: H-1. VMeeT HaBBIK (OMBIT JEATENHHOCTH) BBIOOpA
VUUTHIBATh pasHooOpasue Kympryp B | YK-5.3.1. Bnaneer HaBBIKAMHU | ONTUMAJIBHBIX S3BIKOBBIX CPEICTB IS TPEOIOJICHUS
mporiecce MEXKYIBTYPHOTO | MPEOJIOJICHUS KOMMYHHUKATHBHBIX, | KOMMYHHUKATUBHBIX, 00pa30BaTeIbHBIX, STHUYECKHX,
B3aMMOJICHCTBHS 00pa3oBaTeNbHBIX, STHUYECKHX, | KOH(PECCHOHAIBHBIX H JPYTUX 0AphEpOB B MPOIIEcce
KOH()ECCHOHANBHBIX U APYTUX 0aphepoB | MEXKKYIbTYPHOTO B3aUMOICHCTBUS
B mporiecce MEXKYJIbTYPHOTO
B3aMMOJICHCTBHS
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Pazpnen(er), moapaszaenbi(bl)

Tun 3aganus

Coneprxanue 3agaHust

[IpaBUIIBHBIN OTBET

st kakoro Buaa KOHTPOJIS

JMCHIUTUIAHBI (MOYIIH, npeHa3HauYCH
MOJ1yJIbHBIE €TUHUIIBI), TK CP ITA
dbopmupyronuii(e) TaHHBINA
3YH
Monynb 2. MeHEeKMEHT B 1. Boioop Bri6epute Tpu BepHBIX 1) How many nurses Ja na HET
3JIpaBOOXPAHCHHH. HECKOJILKHX | OTBETA U3 IIECTH. work in the cardiology
MonynbHas equHuna 3. npaBuwjbHbIX | [IpaBUnbHBIMU department?
VYupasieHnue O0TBETOB BapHaHTaMH SIBJISOTCSI 3) What qualifications
3paBOOXPAHCHHEM. BOIIPOCHI, KOTOPBIE are required for a

MopynbsHas equHuna 4.
Opranu3anys BpeMeHH (TaliM-
MCEHE)KMEHT).

MopynbHas equHULa S.
bepexinBoe ynpasieHue B
3IpaBOOXPAHECHUH.

TpeOYIOT KOHKPETHOM
nHpopmauu
(wh-questions) u
HauoOosee 3 PEeKTUBHBI
JUTSL TIOJTY9ICHUST TOUHBIX
OTBETOB B YCIIOBHSX
MEXKYJIBTYPHOTO
npodeccrnoHanIbHOTO
00IIeHMs, ITOMOTast
MIPEeo0I0IeBaTh
KOMMYHHKATHBHBIC
OapbepBhl.

1) How many nurses work
in the cardiology
department?

2) Do you use a
standardized interview
process?

3) What qualifications are
required for a hospital
administrator?

hospital administrator?
5) Where can | find the
hospital’s human
resources policy?




12
4) The new staff training
program starts next
month, doesn’t it?
5) Where can | find the
hospital’s human
resources policy?
6) Is the salary for doctors

negotiable?
2. Bonipochl ¢ | B MmHOTONIpOdMIIBHOMN cultural competence na HET na
Pa3BEPHYTHIM | OOJILHHIIC HOBAsI
0TBETOM MeJICecTpa U3 Ipyroi

CTpaHbl ObICTPO
ajanTupyercs K padote,
YBa)XKUTEIBHO OOIIAETCSI C
NaMEeHTaMH U KOJIJIeraMH
U3 Pa3HbBIX KYJIBTYD,
YUUTBIBACT pa3InyMsl B
TPaJUIHAX U IPUBBIUKAX,
a Takxke 3(h(HEeKTUBHO
B3aUMOJICHICTBYET B
MEXyHapOAHOI KOMaH Ie.
Kaxk Ha3bIBaeTcs 310
Ka4yecTBO?

OIIK-5.1.1. 3naer MeToAbI OPraHU3aNMU MYyOJMYHBIX MEPONPUATHI 1JIs1 pelieHus 3a1a4 NpogeccHOHANIbHOI AeATeJJbHOCTH, B TOM YHUCJIe C
MEKIYHAPOAHBIMH IAPTHEPAMU

Pesynbratsl ocBoenust OIl (komnerenuun) | MHAMKATOPHI JOCTHKEHUS] KOMIIETEHLIUT Pe3ynbpTaThl 00y4eHuUs MO AUCIUIIIUHE
OIIK-5. Cnocobnocts k opranmzauuu | OIIK-5.1. 3naer: 3-1. 3Haer cmocoObl 3ampoca U MpenCTaBICHUS
nyonuuHbIX Mepornpustuit ans pemenus | OITK-5.1.1. 3naer mMeToas! opraHu3anuu | UHGOPMAMM O MYOJMYHBIX MEPONPUATUSAX IS
3a/1a4 Mpo(ecCuOHANBLHOM AEITETbHOCTH, B | MYOJIMYHBIX MEPOIPHUATHI sl pelIeHus | peleHus 3a1a4 npodeccrnoHanibHON NesTebHOCTH, B
TOM  YHCJIE €  MEeXIAYHapOJHBIMHU | 3a/a4 poeCCHOHATILHON | TOM YHCIIe ¢ MEKIYHApOAHBIMU NapTHEpaMH
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napTHepamMu NeSTeIbHOCTH, B  TOM  4YHCIE C
MEXTYHAPOIHBIMU TTAPTHEPAMHU
Ne Pa3nen(sr), monpazaenbi(bl) Tun 3amanus ConepxaHue 3a1aHus [IpaBUIIBHBIN OTBET Jl1s Kakoro Buaa KOHTPOJIS
JMCHIUTUIAHBI (MOYIIH, npeHa3HauYCH
MOJ1yJIbHBIE €TUHUIIBI), TK CP ITA
dbopmupyronuii(e) TaHHBINA
3YH
6 Monynb 4. Pecypcsl B 1. VYcranoBure 4) What na na HET
3/IpaBOOXPAHCHUH. YcraHoBuTE | TIOCIIEIOBATEIIHBHOCTH 2) did
MonynbHas enuHuUIA 8. MOCJIeI0BATE] | CIIOB B CIIEIHAIEHOM 3) the hospital manager
Pecypchl B 31paBoOXpaHeHUN: bHOCTh BOIIPOCE K NPEeJIOKEHUI0 | 5) present
OCHOBHBIC TIOHSITHSI. The hospital manager 1) at the international
MonaynbHas eauHuUIa 9. presented the new forum
DKOHOMUKA 3]]paBOOXPAHCHUSI. equipment budget at the
international forum.
3anuimmure
COOTBETCTBYIOIIYIO
MOCIIeZI0BaTEILHOCTD
uubp.
1) at the international
forum
2) did
3) the hospital manager
4) What
5) present
2. Bei roToBUTE past simple na HET na
CuTyallMoHH | BBICTYILJICHHE HA
ble MEeXIyHapoaHoM Gopyme
3aJja4u/Kelchl | 110 pecypcam
3ApaBooXpaHeHus. Bam
HE00XO0AUMO COOOLTUTH O
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TOM, YTO B IIPOIIJIOM TOJLy
Baiiia 0OJIbHMIIA 3aKYITUIa
MATh HOBBIX aIlllapaToB
YIIBTPa3ByKOBOM
nuarnHoctuku. Kakoe
rpaMMaTHYeCKOe BpeMs
BBI BbIOEpETE IS
rJIaroja-cKka3zyemoro,
9YTOOBI IPABHIBHO
0(pOpMHTH
BBICKa3bIBaHUE?

OIIK-5.2.1. YMeeT OpraHu3oBbIBATH MNyOJUYHbIEe MEPONIPUATHS sl pelieHHus 32/1a4 NPodecCHOHAIBHOM AeATeIbHOCTH, B TOM YHCJIe C

MEKIYHAPOAHBIMHM aPTHEPaMHu

Pesynbrarel ocBoenus Ol (komneTeHImm)

Nuaukatopel JOCTHKEHUS KOMIIETCHITUU

Pe3ynbTathl 00ydeHus 10 AUCIUILTHHE

OIIK-5. CnocoOHOCTh K OpraHU3aIu
NyOJUYHBIX MEPONPUATUA [T PEIICHUS
3a/1a4 mpo(hecCUOHANTBHOM 1eITeIbHOCTH, B
TOM qHCIIe c MEXyHApOHBIMU
napTHEPAMHU

3aaa4

NEeATEIbHOCTH, B
MEKYHAPOAHBIMH ITAPTHEPAMU

OIIK-5.2. Ymeer:
OIIK-5.2.1.

VYwmeer

OpraHrU30BbIBATH
HY6J'II/I‘1HBIG MEpONpUATUA TJIs1 PCUICHUA

npo¢ecCuoHANTBHOM

TOM qucCie

C

y-1.  VYmeer mnpeacraBiasaTh HHQOpMAnMIO  Ha
MHOCTPAaHHOM  si3bIkeé 00  OpraHM30BaHHBIX
MyOJIMYHBIX MEPONPUATHSX C LIETbI0 PELICHUs 3aa4
pohecCuoHaNbHON AESITETbHOCTH, B TOM YHUCIE C
MEXyHAapOJAHBIMU apTHEpaMHU

Ne Paznen(s1), moapaznensi(bl) Tun 3aganus
JMCLUIUIMHBI (MOAYIIH,
MOJTyJIbHBIE €IIHHUIIBI),

dbopMmupyrommii(e) JaHHbII

3YH

Coneprkanue 3agaHust

[IpaBuibHBINA OTBET st kakoro Buga KOHTPOJIS

NpCaHa3HauYCH

TK CP A
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Monyinb 2. MeHe1KMEHT B
3/IpaBOOXPAHEHUH.
MonynbHas equauna 3.
Yupasnenue
3IPaBOOXPAaHEHUEM.
MopynbsHas eqununa 4.
Opranu3anus BpeMeHH (TaliM-
MEHEKMEHT).

MopynpHas equHuna S.
bepexnuBoe ynpapineHue B
3IpaBOOXPAHECHUH.

1. VYcraHoBUTE OH npencraBisieT na na HET
YcraHoBuTEe | COOTBETCTBUE MEXKIY pe3yNbTaThl BHEPECHUS
COOTBETCTBHE | CMBICIIOM IPEUIOKEHUS U | OepeKIIUBBIX
(dhopMoii ckazyemoro JJis | TEXHOJIOTHH Ha
MepeBo/ia BhICKA3bIBaHUs | KOH(EPEHINH KaXKIbIii
Ha aHTJIMHACKU S3BIK. roj. - presents (Present
[pemtoxenus: Simple)
1. On npencraBisieT
pe3yJIbTaThl BHEAPEHUSA Ceituac oH
OepeKIIMBBIX TEXHOJOTHI | MpeacTaBIseT
Ha KOH(EPEeHIUH KOKABIH | pe3ylIbTaThl BHEIPECHUS
TO/I. OepexKITMBBIX
2. Ceituac oH TEXHOJIOTHI Ha
MIPE/ICTaBISET PE3YNIbTaThl | MEKIYHAPOTHOM
BHEJPEHUS OEPEXKITUBBIX ceMuHape. - IS
TEXHOJIOTHI Ha presenting (Present
MEKIYHAPOIHOM Continuous)
ceMHUHape.
3. B aToM rony oH yxe B arom rony oH yxe
MPEICTaBUI PE3YNIbTAThI MpeICTaBUII
BHEJPEHUS OEPEXITUBBIX pe3yIbTaTEl BHEAPEHUS
TEXHOJOTHI Ha ABYX OepexKITNBBIX
dbopymax. TEXHOJIOTHI Ha IBYX
Ckazyemsble: dbopymax. -
A. is presenting (Present has already presented
Continuous) (Present Perfect)
b. has already presented
(Present Perfect)
B. presents (Present
Simple)
2. BbI — pykoBoauTENb lean management na HET na
CuTyanlMoHH | OTJIeJa 10 ONITUMH3AINU

MPOIIECCOB B




16
ble MHOTONpPOGUIHLHOM
3ajavyu/Kelchbl | cranroHape. Bam
He00X0IMMO MPEACTABUTH
Ha MEXJYHAPOIHOM
(bopyme noaxoa, KOTOPHIi
II03BOJISIET BOBJIEKATh
BCEX COTPYAHHUKOB B
IIOCTOSIHHOE YJIY4IlIEHUE
pabovrx MPOIECCOB U
ycTpaHeHue noreps. Kak
HA AHTJIUMCKOM SA3bIKE
Ha3bIBA€TCs 3TOT NOAX0A?

OIIK-5.3.1. Baaseer meToaMu OPraHu3auiu Nyo0JIMYHbIX MEpPONPUATHI HALMOHAJIBLHOIO U MEKIYHAPOAHOI0 YPOBHel /Il pelieHHus 3a1a4
npogecCHOHAIBLHOM 1eATeJbHOCTH

Pesynbratel ocBoenus OIl (komnereniun) | MHaukaTopbl TOCTHXKEHUS] KOMIIETEHIIUN PesynbTaThl 00y4eHHUs IO TUCIUTUINHE
OIIK-5. Crnocobnocte k opranmszamuu | OITK-5.3. Bmageer: H-1. HWmeer HaBblk (OMBIT  ACATEIHHOCTH)
nyOnuuHbIX Meponpustuii g pemenus | OITK-5.3.1. Brnaneer METOJIaMU | MpeACTaBleHUsT HHPOpPMAlMM Ha WHOCTPAHHOM

3a/1a4 Npo(ecCUOHATIBHOM AEITEIbHOCTH, B | OpraHU3aluy MyOJUYHBIX MEPONPUITUNA | A3bIKE MO OpraHU3alUd MYyOJUYHBIX MEPONPUSTHI
TOM  YHUCIIE C MEXIYHAapOAHBIMU | HALIMOHAJIBHOTO M MEXIYHApOJHOIO | HALIMOHAJIBHOIO M MEXIYHApOJHOIO YpPOBHEH AJIs
napTHepamu ypOBHEH TUISt perieHus 3a/a4 | pelieHus 3aa4 npodeccuoHaNbHOM 1eATeIbHOCTH

poeCCHOHATILHOMN 1€ TeIbHOCTH

No Paznen(sr), moapaznenbi(bl) Tun 3amanns Copaeprxanue 3agaHus [IpaBunbHbBIN OTBET Jnst kakoro BUAAa KOHTPOJIS
JTUCIUTITUHBI (MOYJTTH, npeHa3HaYeH
MOJIyJIbHBIE €TUHUIIBI), TK CP ITA

dbopmupyronuii(e) TaHHBINA
3YH
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Monyinb 2. MeHe1KMEHT B
3/IpaBOOXPAHEHUH.
MonynbHas equauna 3.
Yupasnenue
3IPaBOOXPAaHEHUEM.
MopynbsHas eqununa 4.
Opranu3anus BpeMeHH (TaliM-
MEHEKMEHT).

MopynpHas equHuna S.
bepexnuBoe ynpapineHue B
3IpaBOOXPAHECHUH.

1.
YcraHoBure
nmocJjaeaoBaTe’i
BHOCTH

Ycranosure
MOCIIEZIOBATEIILHOCTh
CJIOB IIPU Pa3BEPHYTOM
otBete Ha Borpoc. Why
do hospitals implement
lean management?
3anuiure
COOTBETCTBYIOIIYIO
MOCIIEZIOBATEIILHOCTh

udp.

1) to reduce

2) implement

3) lean management
4) waste and improve
5) Hospitals

6) patient care

5) Hospitals

2) implement

3) lean management
1) to reduce

4) waste and improve
6) patient care

Ja

Ja

HCT

2.
Curyanuonn
ble
3aa4m/Keicol

BsI — coTpynHuK
OOJIbHUIIBI, KOTOPBIA
IIOMOTa€eT BHEJIPATH

6epe)KJ'II/IBBIe TCXHOJIOTHH.

Ha mexxnynaponHoi
KOH(pepeHIIUH
WHOCTPAaHHBIA KOJIJIETa
CIIPAILIMBAET BaC, KaK
Ha3bIBAETCs MOJXO/,
KOTOPBIH IOMOTaeT
yOupaTh NOTEpH U AeNaTh
paboty 3¢ dexTrBHEE.
Kaxk Ha anrimiickom
A3BIKE HAa3bIBAETCS ATOT
nonxon?

lean management

Ja

HET

Jaa
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2. Bompocsl [1st MOATOTOBKH K POMEKYTOUYHON aTTECTALIUU:

1.

10.

11.

12.

13.
14.

OO11ecTBEHHOE 3/10pOBbE M CUCTEMbI 3[PaBOOXPAHEHMA: OOILECTBEHHOE 370pOBbe Kak Hayka. OcHoBHas mnpoOnemaTtuka. OCHOBHbIE
XapakTepHble 0COOEHHOCTH CUCTEMBI 3JpaBOOXpaHeHus. |’ paMMaTrKa: riiaroi to be, MHO)KECTBEHHOE YUCIIO CYIIECTBUTEIbHBIX, MECTOMMEHUS,
CTCIICHHU CPaBHEHMSI IPUIIAraTeNIbHBIX U HAPECYHH.

OOmiecTBEeHHOE 370POBBE U CHCTEMBI 3[paBOOXPAHEHUs: OOIECTBEHHOE 310pOBbe Kak Hayka. OcHoBHas mpoOieMaTrka. COBpeMEHHBIC MTyTH
pewenust npobsem. ['pammaruka: rinaroi to have, koHcTpykuus have got, TUIIBI BOIPOCOB.

OOmiecTBeHHOE 370POBbE M CHCTEMBI 37paBOOXpAaHEHMs: OOIIECTBEHHOE 370poBbe Kak Hayka. OcHoBHas mpoOnemaTnka. CHCTEMBI
31paBooxpaHeHust B Poccun u 3a pydexoM. ['paMMaTHKa: MpoCThie BpeMEHa akKTUBHOTO 3aJI0Ta.

MeHeKMEHT B 3/[paBOOXpaHEHUH. YTIpaBJeHUE 3/ipaBooxpaneHreM. [loHsTre MeHeKMeHTa B 3ipaBooxpaneHun. [Ipenmer u 00beKT HayKH.
I'pammaTHKa: IpOCTBIE BpEMEHA aKTUBHOIO 3aJI0Ta.

MeHeKMEHT B 3/1paBOOXPAaHEHUH. YIIpaBlIeHUE 37paBooxpaHeHueM. Vcropus Bo3HMKHOBeHuUd. Pa3zButue Hayku B Poccun u 3a pyoexom.
I'pammaTHKa: IpOCThIE BpEMEHA ITACCUBHOTO 3aJ10Tra.

MenemKMeHT B 3apaBooxpaHeHny. Opranu3anus BpeMeHH (TaliM-MEeHEIKMEHT). YTIpaBJIeHne padoynM U cBOOOIHBIM BpeMeHeM. OTHOIIeHHEe
K JJaHHOMY IOHATHUIO B Poccuy U B aHIIOrOBOPAIIMX CTpaHax. [ paMMaTuka: MpocThle BpeMeHa IIaCCUBHOIO 3aJI0Ta.

MeHe/DKMEHT B 31paBooxpaHeHuu. OpraHu3anvs BPEeMEHU (TaliM-MEHEIKMEHT). YTpaBlieHHe pabodyrM U CBOOOJTHBIM BpeMeHEM. TaiiM-
MEHEJKMEHT KaK OTJIeJIbHas AUCLUILUIMHA B paMKaX U3y4eHUs MeHe/DKMeHTa. [ paMmartuka: pasHuLia MeXy YIOTpeOJIeHUEM IPOCThIX BPEMEH
AKTHBHOTO U MIACCUBHOTO 3aJI0Ta.

MeHepKMEHT B 31paBooxpaHeHun. Opranuzanus BpeMeH! (TaiiM-MeHEPKMEHT). Y ipaBiieHne pabouuM U cBOOOIHBIM BpeMeHeM. [lepcriekTuBb
Y HOBBIE MOJXO/IbI B U3YUCHUH TallM-MEHEKMEHTA. [ paMMaTHKa: UIMTENbHBIE BPEMEHA aKTUBHOI'O 3aJI0Ta.

MeHeKMEHT B 3[paBOOXpaHEHUU. bepexnnBoe ynpaBiacHue 31paBoOOXpaHeHueM. I paMMaTrKa: JJINTEIbHbIE BpEMEHA ITACCUBHOIO 3aJ10ra.
MeHeKMEHT B 3IpaBOOXPaHEHHUN. bepeKIIMBOE yIIpaBiIeHUE 3paBoOXpaHeHueM. [ paMmaTKa: JJINTEIbHBIE BPEMEHA aKTUBHOT'O U ITIACCUBHOTO
3aJiora.

VYnpapiieHue 4enoBeYeCKMMH pecypcaMu B 3/1paBOOXpaHeHHU B Poccuu u B aHIIOroBopsAmux crpaHax. ['pammaTuka: neppekTHble BpeMeHa
aKTUBHOTO 3aJ10Ta.

Pecypcel B 31paBooxpaneHun: OCHOBHbIE MOHATUS. DKOHOMHUKA 3/IpaBOOXPaHEHUs. YTIpaBiIeHHE pecypcaMu 3/ipaBooxpaHeHus B Poccuu u B
aHIJIOrOBOPSIIMX cTpaHax. ['paMMaTika: koMIiekcsl Subject; Object.

Oco0eHHOoCTH AeT0BOr0 MUCbMEHHOTO CTUJISI PEUH: JI€JIOBbIE MMMChbMa, COCTABICHHUE JIEJI0BOM KOPPECTIOHCHIINH..

I'pammaTudeckre 0COOEHHOCTH MPOPECCHOHATIBHBIX MEIUIIMHCKUX TEKCTOB MPH OCYILECTBIEHUH MPO(ECCHOHATBHON JEATENIbHOCTH B cepe
OpraHM3aIK 00IIEeCTBEHHOTO 310POBbS.

B momaoM o6Beme dhoH onleHOYHBIX cpenctB o guciuiuinHe poctyrned B SMOC ®I'BOY BO Bonr'MY Munszapasa Poccun.
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